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Trade Category: Levelling and Setting Out (S12)

Brief Scope of Designated Trade

Levelling and setting out in construction works

Tender Limits
Group 1: Subcontracts value up to HK$2M
(“M” denotes “million”)

Group 2: Subcontracts of unlimited value

Group 1

‘ Group 2

1. Safety

1.3 Safety staff

Min. 1 no. with safety supervisor
qualification (or above)

Min. 2 nos. with safety supervisor
qualification (or above)

1.4 Site safety record

Involved not more than 5 conviction
records or any fatal incident in any 6-
month period in the past 2 years,
otherwise must complete safety audit

Involved not more than 5 conviction
records or any fatal incident in any 6-
month period in the past 2 years,
otherwise must complete safety audit

2. Management

2.1 Senior management

Min. 1 no. with 5 years of relevant
project management experience

Min. 1 no. with 7 years of relevant
project management experience

2.2 Technical staff

Min. 1 no. with 5 years of experience
and qualification relevant to the
designated trade applying for (skilled
worker or above)

Min. 3 no. of technical staff with 5
years of experience and qualification
relevant to the designated trade
applying for (skilled worker or above)

2.3 Continuous
professional
development (CPD)

Each of the abovementioned
management (including safety staff)
should have completed at least 5
hours per year recognised CPD

Each of the abovementioned
management (including safety staff)
should have completed at least 5
hours per year recognised CPD

3. Job Experience

3.2 Track record

Provide proof showing that the
average annual contract value
completed over the past 3 years must
not be less than $0.5M, and provide 1
satisfactory job reference report with
any amount

Provide proof showing that the
average annual contract value
completed over the past 3 years must
not be less than $2.5M, and provide 1
satisfactory job reference report of
which the contract value must not be
less than $1M

4. Execution

4.2 Long-term
employment staff

Min. 2 no. of semi-skilled /skilled

Min. 4 no. of apprentices / semi-

(may include workers skilled / skilled workers
technical staff)

5. Finance

5.4 Employed capital Min. $0.2M Min. $1M

5.5 Working capital Min. $0.2M Min. $1M

5.6 Audited report

Submit the annual return and audited
financial statements

Submit the annual return and audited
financial statements

6. Integrity

6.1 Integrity Policy

Submit company integrity policy

Submit company integrity policy

6.2 Integrity Training

Min. 1 no. of senior management staff
should have completed at least 1 hour
of integrity training within each term of
registration (can be counted under
item 2.3 above)

Min. 1 no. of senior management staff
should have completed at least 1 hour
of integrity training within each term of
registration (can be counted under
item 2.3 above)
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